
 
 

OP P O R T U N I T Y 

October 5, 2015 
 

POSITION AVAILABLE      
    
CPIN Project Lead 
 

CURRENT SALARY RANGE 
    
$84,976 - $111,664          
  

There is a temporary full-time CPIN (Child Protection Information Network) Project Lead position 
available for a period up to 24 months.  The start date of this position will be determined in 
consultation with the Executive Director. 
 
This position is open for a secondment opportunity. 
 

POSITION SUMMARY: 
 

The CPIN Project Lead is responsible for leading the planning and implementation of CPIN at the 
Society and to ensure the successful, on-time delivery of the system.   
 
To be responsible for the effective management of the project, team and associated resources.  As 
such this position will champion, plan, manage, direct, resource, organize, oversee, and actively 
participate in the CPIN project from start to successful implementation at the Society, 
 
To be successful in this position, strong project and time management skills are essential as well as 
demonstrated excellent collaboration, interpersonal, change management and presentation skills. 
 
Knowledge of CAS services and work processes as well as information systems and technology 
applications is required. 
 

MINIMUM QUALIFICATIONS: 

 
A graduate (Master’s) degree in Social Work, a Social Science or Business from an accredited school 
or equivalent 
 
A minimum of 5 years demonstrated experience in a social service setting (i.e. Child Welfare, family 
or residential services) and 
 
A minimum of 3 years of demonstrated supervisory experience in a social service setting.      



Any other combination of education and experience as deemed appropriate to the position by the 
Executive Director may be considered. 
 
Please apply in writing including a resume or curriculum vitae, to Human Resources, by 4:30pm 
October 19, 2015 quoting competition CAS#82/15. Direct emails to hr@durhamcas.ca 
 

hr@durhamcas.ca  
or  

Durham Children’s Aid Society 
1320 Airport Blvd 

OSHAWA ON L1H 7K4 
 
 
We are committed to a selection process and work environment that is inclusive and barrier free.  

Accommodation will be provided in accordance with the Ontario Human Rights Code. 

 

mailto:hr@durhamcas.ca

